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Course Introduction 

Organizations have various resources among which human resources have the vital place. How to select, 

recruit, train, evaluate and retain these resources is the basic knowledge through introducing this course. 

Learning Outcomes 

On completion of this course, the students will be able to: 

1. Understand the theories and practices of HRM  

2. Develop and design different employment forms. 

3. Participate in selection of personnel using psychometric assessment techniques 
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Teaching & 

Learning 

Strategies 

A combination of lecturing, presentations, and discussions will be used to conduct the 

course.  Students will be expected to read extensively ahead of each class session and 

actively participate in discussions and practical work. 

Assignments Written assignment (10 marks), presentation (5 marks) and Quiz (10 marks) 
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